This brochure provides the basic
information of this product. You are
recommended to read Terms &
Conditions of this Policy for more
detail, and seek advice from our
financial adviser before deciding
whether to purchase the Policy.

Here for you, for life
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(CYHOW THE PLAN WORKS

Mr.Dara is a staffs of Company ABC. The company purchases
the ForLife Group Plan from Fortune Life (Plan Gold) to protect

and retain its employee, with the Sum Assured of $5,000 per DEATH (From General cause):
employee to protect their employee.

If Mr. Dara dies or becomes total and permanent disable either
during or after work, Fortune Life will pay a lump sum benefit
of $5,000 to Mr. Dara or his family.

If Mr. Dara dies or becomes total and permanent disable due
to accident either during or after work, Fortune Life will pay a
lump sum benefit of $10,000 to Mr. Dara or his family.

If Mr. Dara loses one hand (from wrist upward) cause of
accident either during or after work, Fortune Life will pay a

lump sum benefit of $3,000 to Mr. Dara or his family. TOTAL AND PERMANENT DISABILITY
(From General cause):

@ REQUIREMENTS

* Entry Age: 15 - 65 years old.

* Available for Staff and their Family
* Policy Term: 1 year and yearly renewable
* Premium Frequency: monthly / quarterly

/ semi-annually / annually.

Accidental Death, Accidental TPD, or Accidental
Partial and Permanent Disability



